Big Mike Roustabout & Construction, LLC
® O Box, 53140
Midland, TX. 79710
Phone: 432-247-1281
Email: info@bigmikeroustabout.com

Application for Employment

Our policy is to provide equal employment opportunity to all qualified persons without
regard to race, creed, color, religious belief, sex, age, national origin, ancestry, physical
or mental disability, or veteran status.

Date

Last Name First Name Middle I
Street Address

City State Z1P

Telephone
Social Security # DOB

Are you a U.S. citizen or otherwise authorized to work in the U.S. on an unrestricted basis? (You
may be required to provide documentation.) d Yes U No

Are you looking for full-time employment? 1 Yes U No

If no, what hours are you available?

Are you willing to work swing shift? 4 Yes W No
Are you willing to work graveyard? U Yes U No

Have you ever been convicted of a felony? (This will not necessarily affect your application.)
U Yes U No

If yes, please describe conditions.
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Employment Desired

Position applied for

How did you hear of this opening?

Have you ever applied for employment here? O Yes U No
When?
Where?

Have you ever been employed by this company? U Yes U No
When?
Where?

Are you presently employed? U Yes U No

May we contact your present employer? U Yes U No

Are you available for full-time work? U Yes U No

Are you available for part-time work? U Yes W No

Will you relocate? U Yes U No

Are you willing to travel? 1 Yes U No If yes, what percent?

Date you can start

Desired position

Desired starting salary

Please list applicable skills

Education

School Name and Location Year Major
Degree

High School

College

College

Post-College

Other Training

In addition to your work history, are there are other skills, qualifications, or experience that we
should consider?

Page 2 of 7



Please list any scholastic honors received and offices held in school.

Are you planning to continue your studies? U Yes U No

If yes, where and what courses of study?

Employment History (Start with most recent employer)

Company Name

Address Telephone

Date Started Starting Wage Starting Position
Date Ended Ending Wage Ending Position

Name of Supervisor

May we contact? 4 Yes U No

Responsibilities

Reason for leaving

Company Name

Address Telephone

Date Started Starting Wage Starting Position
Date Ended Ending Wage Ending Position
Name of Supervisor

May we contact? 1 Yes U No

Responsibilities

Reason for leaving

Company Name

Address Telephone

Date Started Starting Wage Starting Position
Date Ended Ending Wage Ending Position

Name of Supervisor

May we contact? 1 Yes U No

Responsibilities
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Reason for leaving

Company Name

Address Telephone
Date Started Starting Wage Starting Position
Date Ended Ending Wage Ending Position

Name of Supervisor

May we contact? d Yes U No

Responsibilities

Reason for leaving

Uniforms

The company will provide uniforms needed after the 90-day trial period. During your trial period
$50.00 will be deducted from the employee’s check weekly as a uniform pre-deposit charge
account. If the employee is not with the company for more than 90 days a setup fee will be
charged in the amount of $100.00 non-refundable and the amount remaining in the pre-deposit
account will be returned to the employee if uniforms have NOT been assigned to the employee. If
all uniforms assigned to the employee are not turned in at termination a charge of $500.00 will
also apply and be deducted from your uniform pre-deposit charge account to cover the loss
garment charges. Please sign below as acknowledgement and acceptance of these terms.

Date:
Signature
Shirt Size: Pant Size: L W:
Random Drug Testing

The employee also understands that he/she is subject to random drug testing. Testing will and can
be done on location, at the yard, office, or any place he/she is working for Big Mike Roustabout
& Construction, LLC without notice to the employee. Employee acknowledges that if he/she
denies to be tested is subject to immediate dismissal without the company being liable. The
employee acknowledges that not accepting the terms of employment with Big Mike Roustabout
& Construction by not signing this disclaimer will not be considered as an employee for Big Mike
Roustabout & Construction, LLC. Please sign below as acknowledgement and acceptance of
these terms.

Date:

Signature
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Company Safety Requirements:

The following will be required to work with Big Mike Roustabout on an everyday basis which
will include Supervisors as well. If ANY employee is on location the following will ALWAYS

apply:

Uniforms (New Hires are to wear FR Clothing until Uniforms are provided)

Belts

Steel Toe Boots

Safety Glasses (Company Provided)

Hard Hat (Company Provided)

H2S Monitor (Company Provided)

Clean Shaven (Every Day)

All Company provided equipment and uniforms are to be returned when Terminated/Quit
occurs or employee will be charged back cost from final check.

Please note that all Company provided equipment, employee is responsible for and if
terminated the employee will return items or item cost will be deducted from last pay check.

If company safety requirements are not met the following will occur:

P

First Time-Employee will be written up and sent home for the day (no pay)
Second Time-Employee will be written up and sent home for 2 days (no pay)
Third Time-Employee will be written up and sent home for 3 days (no pay)
Fourth Time- Employee Terminated.

I have read the above Company Safety Requirements and accept terms by signing below:

Date:

Signature

Company Policies and Consequences

3.

ALL new hires are on a 90-day probation as of application date. Employer can
terminate new hire within this probation period without legal recourse against Big
Mike Roustabout & Construction, LL.C or anyone associated with said company.
All Employees are responsible for Tools and Equipment. Tools and equipment lost
or mishandled will be deducted from Employee’s wages to cover replacement or
repair charges.

A Truck Pusher is responsible for taking care of the company truck and tools. He is
to delegate the daily tasks to the other 2 employees in the company truck. If the
Truck Pusher is negligent or irresponsible with the company truck and/or tools the
pusher will be DEMOTED and PAY reduced immediately with no warning
whatsoever.
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4. No Alcohol, drugs, or firearms are to be carried in company vehicles. If this policy is
not upheld, it will constitute IMMIDEATE dismissal without prejudice.

5. Employees are to be on time. If constant tardiness occurs after 4 write ups employee
will be terminated as a consequence.

6. Respect among employees and customers is a requirement. Lack of respect for a
customer is cause for immediate termination.

7. Theft is a reason for immediate termination.

Time off will be requested in writing and authorized accordingly by Pusher and/or

Supervisor depending on company work load.

9. Company trucks are to be kept clean and will be inspected at any given time. Not
having the trucks clean will constitute in write ups and termination after 4™ write
up.

10. There will be a pre and post trip form that is to be filled out every day and turned in
with daily work tickets. This will serve as protection for the employee and company
to make sure the vehicle is mechanically sound. If the company truck has a
mechanical problem, the employee is to notify the office or supervisor to correct the
issue immediately.

@

I have read the above Company Policies and Consequences and accept terms by signing below:

Date:

Signature

Non-Compete Policy

When employee accepts employment for Big Mike Roustabout & Construction, LLC, the
employee acknowledges that by doing so a non-compete is taken into effect. The employee
accepts that if at any point a termination occurs the employee will not compete with Big Mike
Roustabout & Construction, LLC for any of the services rendered to any of its customers as of the
termination date of the employee.

I have read the above Non-Compete Policies and accept terms by signing below:

Date:

Signature

References
List three personal references, not related to you, who have known you for more than one year.
Name Phone Years Known

Address

Page 6 of 7



Name Phone Years Known
Address
Name Phone Years Known
Address

Emergency Contact

In case of emergency, please notify:

Name Phone
Address Relation:
Name Phone
Address Relation:

Please Read Before Signing:

I certify that all information provided by me on this application is true and complete to the best of
my knowledge and that I have withheld nothing that, if disclosed, would alter the integrity of this
application.

I authorize my previous employers, schools, or persons listed as references to give any
information regarding employment or educational record. I agree that this company and my
previous employers will not be held liable in any respect if a job offer is not extended, or is
withdrawn, or employment is terminated because of false statements, omissions, or answers made
by myself on this application. In the event of any employment with this company, I will comply
with all rules and regulations as set by the company in any communication distributed to the
employees.

In compliance with the Immigration Reform and Control Act of 1986, I understand that I am
required to provide approved documentation to the company that verifies my right to work in the
United States on the first day of employment. I have received from the company a list of the
approved documents that are required.

I understand that employment at this company is “at will,” which means that either I or this
company can terminate the employment relationship at any time, with or without prior notice, and
for any reason not prohibited by statute. All employment is continued on that basis. I hereby
acknowledge that I have read and understand the above statements.

Signature Date
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